
Internship Announcement – Appellate Mediation Program 

The District of Columbia Court of Appeals (DCCA) provides early intervention mandatory appellate 
mediation to explore resolution of administrative, civil, probate, and family law matters.  The appellate 
mediation program selects, trains, and oversees seasoned attorney mediators that serve as neutrals.  In 
addition, to enhance the DCCA’s strategic goal of enhancing access to justice, the appellate mediation 
program also selects, trains, and oversees a panel of pro bono mediation counsel that provide limited 
scope representation to pro se litigants that wish to participate in mediation.  

The appellate mediation program is seeking two unpaid legal interns for the spring 2022 semester.  
Legal interns will learn about the practical and skills based aspects of mediation through attending court 
provided mediation training sessions, researching and drafting memoranda on procedural and legal 
points of law, conducting docket research, assisting the mediation program coordinator with reviewing 
and screening prospective matters to determine whether they are appropriate for mediation, observing 
court mediation sessions, attending professional association meetings, and assisting with special 
projects (e.g. developing written alternative dispute resolution outreach and education materials, 
developing and organizing educational speaker events, etc.). 

Legal interns must be matriculated in an accredited law school and may apply for academic credit 
through their respective academic institutions.  Interns will be subject to a background check and will be 
required to execute a student volunteer agreement upon an acceptance of the internship.  Interns 
should be telework ready based upon the Court’s Covid protocols and operational status.   

The DC Courts have employed many measures to keep employees and court users as safe as 
possible, including mandatory face coverings, social distancing, temperature checks, health 
screening questionnaire, enhanced air circulation, and intensified cleaning services.   We 
encouraged employees to get vaccinated for their safety and the safety of their family, friends, 
colleagues, and others with whom they have contact. We also provided opportunities for 
employees to receive the vaccine.  Such voluntary vaccination efforts have made significant 
progress in suppressing the spread of COVID-19, and yet the emergence of the highly contagious 
Delta variant has caused a rapid increase in infection transmission rates in the District of 
Columbia and elsewhere, particularly among the unvaccinated.   
 
Vaccinations, being readily available, provide the best protection from infection with COVID-19, 
and the requirement of vaccinations is consistent with maintaining a safe and secure 
workplace.   Therefore, effective immediately and throughout the remainder of the COVID-19 
emergency period, all DC Courts employees, interns, volunteers, and on-site contractors, who 
have received a vaccination as required by the COVID-19 vaccination protocols, must provide 
proof of vaccination to Human Resources on the first day of employment.  You may seek an 
exemption from providing a proof of vaccination on the grounds of a specific medical condition 
or a sincerely held religious belief.  All employees who have not received the required number of 
vaccination doses, regardless of the reason or whether the employee has sought or been 
granted an exemption, will be required to submit a negative COVID-19 test result on a weekly 
basis in order to report to work in person or remotely.  
 
 



Students interested in applying for the internship should submit a resume an transcript to: 
mediation@dcappeals.gov attention: Jennifer Gartlan, Mediation Program Coordinator 
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