
Our Approach
•Expanding our education and training on racial equity

 
•Hiring a Racial Equity Consultant to Conduct an overall examination of our
operations through a racial equity lens

•Gauging interest in establishing a coalition of outside stakeholders and
agency partners to implement changes across the D.C. criminal and civil
justice system as needed

•Establishing an Advisory Committee to promote and enhance a culture of
racial equity within the Courts

 


